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Section 504 and the Individualized Health Plan 

Top Things to Know  

Questions Individualized Health Plans with a Health Alert Section 504  

Previously 
known as? 

Emergency Health Care Plan, Medically Fragile Student Form, 
Special Health Needs Form, Individual Health Care Plan /504 
Nursing Care Plan 

 

How can this 
plan be 
initiated? 

• using previous year’s Health Plans 
• beginning of the school year when parents complete a 

health history form 
• anytime throughout the year when additional/new 

information comes to staff’s attention 

• Beginning of the school year if student has a current 504  
plan.   
• For initial consideration, through a child study or eligibility 
team 

 
Purpose? It is the nurse’s tool that outlines the provision of student health 

care services intended to achieve specific student outcomes.  The 
Health Alert is used to communicate with school staff regarding 
the Health Plan. 

The purpose is to ensure non-discrimination and equal access to  
academic, non-academic, and extracurricular programs  
(Think of it as an “equal opportunity plan”) 

Who qualifies 
for one? 

Students whose health care needs affect or have the potential to 
affect safe and optimal school attendance and academic 
performance (see HCPS School Health Policy and Procedure 
Manual) 

Students who have a physical or mental impairment which 
substantially limits one or more major life activities (Section 
504 of the Rehabilitation Act of  1973) 

Who gets a 
copy? 

The IHP is only used by nurses or the clinic attendant. 
 
The Health Alert is given to other school staff who “need to 
know” and/or implement the plan. 

Anyone who needs to implement the plan.  
Consider other school personnel who may need to know, including  
an administrator, nurse or clinic attendant, the school social  
worker, classroom teachers or anyone who needs to know the  
plan.  

Who is 
responsible 
for its 
development 
and delivery? 

A registered nurse is responsible for development of the plan. 
The plan may require other staff (e.g., clinical attendant, 
instructional assistant, teacher) to assist in its implementation. 

A team led by a school counselor develops the Section 504 plan.   
Individuals responsible for the implementation of the plan will be  
determined by the plan.  Typically, this includes general education  
teachers.    

 


